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benchmarking bi-annually and update our salary scales in line with results. Salary scales 

are accessible on our intranet for all staff to review.   

 

¶ We aim to be as transparent as possible with regards to the pay range on offer for roles 

that are being advertised to help applicants to know what they can reasonably expect 

and if a salary for a role is negotiable, we aim to state this clearly. Where possible, we 

ensure selection pools and panels are gender balanced. 

 

¶ We are committed to encourage more flexibility in senior level roles so that women and 

men alike can take these on regardless of their caring responsibilities. We have 

enhanced paternity/co-parental leave to make it easier for both parents to share 

childcaring responsibilities and review other family friendly policies regularly to the same 

end.  

 

¶ Further dedicated actions will be formulated as part of the IRC UK Gender, Equality, 

Diversity and Inclusion (GEDI) longer-term strategy. 

 


